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SUBJECT:  ADOPT SALARY ORDINANCE AMENDMENT TO SUBSECTIONS 1-1.1, TO INCREASE THE 
MINIMUM SALARY RATE FOR SEVERAL CLASSIFICATIONS, AND 3-17.20, TO INCREASE THE 
NUMBER OF EMPLOYEES FROM ONE TO TWO ELIGIBLE FOR THE FOOTNOTE  

 
Dear Board Members: 
 
RECOMMENDATION: 
 
Adopt Salary Ordinance amendments to amend: 

 
i. Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to 1) increase the minimum salary rate for five (5) 

Unrepresented and one (1) Service Employees International Union, Local 1021 (“SEIU”) represented 
classifications to $16.00 to comply with the State of California (“State”) minimum wage of $16.00 per hour 
retroactive to January 1, 2024, and 2) increase the minimum salary rate for the classification of Supervisor’s 
Assistant (Job Code (“JC”) 0495), exempt from the Fair Labor Standards Act (“FLSA”), to $32.00 to meet the salary 
threshold test of twice the State minimum wage standard retroactive to January 1, 2024; and 
 

ii. Article 3, Section 3-17 (Sheriff’s Department), subsection 3-17.20, to increase the number of employees in Job 
Code (“JC”) 0053 from one (1) to two (2) eligible for the footnote effective June 23, 2024. 

 
DISCUSSION/SUMMARY: 
 
Staff completed a thorough review of the County of Alameda (“County”) classifications hourly salary rates to ensure 
compliance with the State minimum wage of $16.00 per hour effective January 1, 2024.  In the process, staff identified 
a total of six (6), five (5) Unrepresented, and one (1) represented by SEIU, classifications with a minimum hourly rate 
below the State minimum wage of $16.00.  Specifically, as it relates to the one (1) classification represented by SEIU, 
staff offered to meet and confer on the proposed increase to the minimum salary rate and SEIU agreed with the 
proposal.  As such, staff recommends increasing the minimum salary rate for the six (6) classifications to $16.00 
effective January 1, 2024 as outlined in the attached Salary Ordinance amendment.   
 
Further, staff also identified one (1) Unrepresented classification of Supervisor’s Assistant (JC 0495) that is designated 
as exempt from FLSA and the minimum salary rate is below the required salary threshold test of twice the State 
minimum wage.  As such, staff recommends adjusting the minimum salary rate for said classification to $32.00 to 
comply with the criteria.  
 
Lastly, the Alameda County Sheriff’s Office (“ACSO”) requested to temporarily expand the existing footnote as outlined 
in subsection 3-17.20 of the Salary Ordinance by increasing the number of employees from one (1) to two (2), when 
assigned additional responsibility of the department’s operational, administrative and/or management issues, and when 
assigned continuously, to act for the Sheriff or Undersheriff, eligible for the additional compensation  The employee 
currently receiving this footnote is out on extended leave and ACSO needs to assign this critical role to another 
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incumbent in the interim.  Staff concurs with said request and recommends amending subsection 3-17.20 of the Salary 
Ordinance to increase the number of employees from one (1) to two (2) eligible for said footnote effective June 23, 
2024, including language that said footnote will be reviewed by the Director of Human Resource Services on or before 
June 1, 2025 and annually thereafter. 
 
SELECTION CRITERIA: 
 
N/A 
 
FINANCING: 
 
Funds are available in the 2023-2024 Approved Budget and will be included in future years’ requested budgets to cover 
the costs resulting from the recommendation. 
 
VISION 2026 GOAL: 
 
The recommendation meets the 10x goal pathways of Employment for All in support of our shared vision of a 
Prosperous and Vibrant Economy. 
 
Very truly yours,         
 
 
 
Margarita Zamora, Interim Director 
Human Resource Services 
 
cc: CAO 
 Auditor-Controller 
 Agency/Department Heads 

 
 








